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MEMORANDUM

To: Agency Heads and Human Resources Directors of al Agencies, Departments,
Ingtitutions of Higher Education, Boards and Commissions

From: Samuel L. Wilkins, Director
Office of Human Resources

Date: June 16, 2006
Subject: Salary Ranges for Executive Compensation Positions

As we communicated in our May 17, 2006 memorandum, the Budget and Control Board
established the following guidelines for pay increases for Executive Compensation System and
other nonacademic unclassified employees. “Agencies are authorized to award annual pay
increases to Executive Compensation System and other non-academic unclassified employees
from 0% to 6% effective the first pay date on or after July 1, 2006.” To assist you in awarding
these increases, a listing of your agency’ s executive compensation position(s) and associated pay
ranges is provided on the enclosed report. Please note that the minimum, midpoint and
maximum of the Executive Compensation System salary ranges have been increased by
approximately 3.00%.

Should you have questions regarding these salary ranges, please call your Human
Resources Consultant.
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